
PRINCIPLES FOR

INCOMING GOVERNMENT

Targeted action to address skills shortage across the industry with clear

identifiable pathways of opportunity.

Much of the sector has long lead times due to the high level of qualification

and training involved.

An industry wide strategy that identifies the gaps and opportunities that

corrals the sector to respond in a more cohesive manner is urgently required.

Targeted programs that cut across the industry should be led by Government.

Top 5 issues for an incoming Government to create a thriving

aviation, aerospace and space industry in Australia

Targeted action to attract and retain women (and diverse persons) in

the industry that has timeframes to ensure the rate of diverse

participation exponentially increases.

Gender pay-gap reporting indicates that the rate of change for the industry is

stubbornly slow.

There is a need for focused commitment to improve participation at all levels –

from inspiring youth to consider a career, attracting participants from adjacent

industries to pivot and reskilling older workers to re-enter the industry.

There is good work occurring in small pockets across the industry that need

support to scale up efforts.

An industry-wide is strategy focusing on all level of diversity with measurable

targets is urgently required.

Government should work with all non-for profits industry associations on the

solution.

A/AA has a Women in Aviation Policy Paper that identifies the issues and

potential solutions for Government.

Inspiring the next generation of aviation specialists

Mandate requirements for aviation and aerospace sectors to take active steps

to engage with future generations with annual targets for outreach.

Ensure programs in place to target primary, secondary and tertiary students.

Support the scale up opportunities for existing programs which have already

shown good outcomes.

Work with industry groups to ensure business-led initiatives are complementary

and build on efforts, rather than fragment or isolated initiatives.

Women in Aviation 

Policy Paper

https://www.aviationaerospace.org.au/media/pdf/Policy_Paper_AAA_Diversity_2024.pdf


Develop improved research and development (in new and emerging
technologies like space, drones, SAF, advanced air mobility) to ensure
industry is keeping pace with global requirements.

Create incentives for the industry to conduct research and development.

Empower greater public education and outreach on the innovative new
technologies.

Seek support for CRC and ARC bids for the industry.             
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Promote a more sustainable sector with targets that require deliberate

action by the industry

Tackle the skills required specifically to scale up renewable energy and
decarbonise aviation (particularly renewable fuels and advanced
manufacturing).

Publish Jet Zero meeting outcomes promptly to ensure transparency and
accountability.

Provide clear timeframes targets so that industry is clear on its expectations.

Support greater awareness of sustainability requirements, including for the
broader public to enable support beyond corporate sustainability teams.
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